(-G8 .p.00) daiill Banial) A< L)
JELaY) Laal) 300 ddad  glisa
3 Sl A= (9=

o) Bl gl et gf aga g Jla by Jaid Sacluuall g oL i) Gl oY 4y salady) ARl Adius 4y (38 g Ay ad) ARl 3hal) 13 jaa
i) A pall g Baaiaall & A al) Addl) (68 (i) (el B DA

Page 1 of 18 2026 i 17 gy sakal) ol Ji) g shldal) § jla) diad (gl



Ga il 1

i ks Aale Taabua 50 A5 o("RSLAI) (B p0) Apaiill sanial) AS 5 5 1) Gudae e Aiia Al Aial & eV 5 jhlaall ) Al
[22980] a8 s lail) Jaaally 5aia 5 ¢ Hlad Al 9o cda sall o Hlad] (8 Jansal) (s )11 La S e oy

Al ol =8l gl e (sl asas Jla (g L Bac Lall 5 LS Y (il 5o Y A lad) Al Ad g (38 5l yal) AL Bl 138 o
gV g pall 5 Badiaall o Ay pall Asl) 0S5 il G i)

b b e PIRER AL g ganay ALY B3 10y Calaa Baslucal A3all) o3 W‘U?S.\'ﬂ

¢ bl 3 1) il 5 ¢ lalaall Jaas (8408 5 ¢ phalaall 4aS o il 5 @lly 8 Lay cdiallad s ("ERM") s ) Hlalaal) s 510) ja) el )
il N )5 i) e s Leiylal s Lo s plalanal) aaat e

Dhlaally JUieY) 5 A pal) jlaliay o jliial) lalia s dalinil) 5 Allall 5 48 guall 5 Lol i) il Jadiy Loy S50 i alall Gl
Oo e s dnandl jlalia g Flially dlaiall Hlladl s (ESG) dxeS sall 5 duelaia¥l s dfnll shlaaly ) Ga¥) hlaay 4l 5 dpedail)
¢Sl Apagl ) Cilaal) Gaiad e il Al i)

(lgs U sanall 4aS sall il 5 AEAY) yulaall g Al il g 4l 511 clllaiall g oxil sl ¢yl illy A8l o) 53l (g 5 JUiaY) o) dllad
Lagilal 5 sy & SUanaD L 3Oyl xd ) cilas 355 il Dl 5 350 sall Gld 8 Loy (U] 5 plalcall 551} i  Allad g 40 5 A4S
alanll cildlaiall JUieY) 5 Hlalaall Aladll 3 aY) oo 5oy Aelise @lld 6 Lay AS Hall eladl aran 8 JlieY) 5 plalaall Aol A& 3 a3

Libmd 5 40500 Lalaall 5 jlalaall 4y sall il yail) Gl o Lay ¢ JUiia¥ )5 lalaally daleial) 5 n sall Jilusall (i 5 510¥1 Gelae ) o ) o3
Agindlaal 5 1aY) Wada il e ja Yl s Jley)

ASal A Qe 5l phlaal 5 ) dadl e sall Jeedilly Adleial) 4y jaY) il g asad) (55 Y 5 cllelusall 5 408 1 alge Laalll Ll

Clabiaial s Laalll clabaial G aaadl ean ¥ dllal 35w k8 i e jaluall da jaall 4 gilal) LS 5 S 8l 4aS g aldail
8 sl 5 S 5 g il Aiad (aliaial e IS 5l AaS ga Jilise @i g 3V alae (lad (e (a0 daad

iy adl) 2
el GA Bland) iy o Lo clgia JS (B Assall ilaall 00 ol jlaadl s HLaSU () 65 ¢ 3linall 18 alSa] ke 3

(B8 .0) paill B2sial) A ) As i)
ASal 500 Gl oalaall

AL Gl L A gl

AS A S Gag SR (i

i e alli g s oY) adas Claalat 5 Cilgaa 535l 8 25 e A g sl 3l0Y)

. - = Ladad) 43,8580 5 oY)
Bolee A ) (il o ppaall il s (28l et )l

Al A s s el 38 S B 0 AT (s s 61 Lemay Uil Akl 5101 5
abinadl 13 gy sLaial) (alad) e ABiaa) ey 5 hlaall 5 1) dial (RMCC) &alt
LAY €y e el g Gadaall (pe sadinall Aaray o3 dialll 3l (luall

LS sn alai b Lo (m geamiall AIMELY] yulaa 48 3 535 (53 5 13Y) Gulae gume

Jaiesa B 1) ulaa guae
el e olall dayal i il UL 5 S SO

Page 2 of 18 2026 i 17 gy sakal) ol Ji) g shldal) § jla) diad (gl



UoC

Loed L)) Leie ool W5 38,8 8 Tt T Jans W (301 300Y) (ulana e
L

e hlaall oLy E xd ) 5 48 sl g i) g il e A 5 gl Lpagdail) dds 1)
sl g il gall AS Al Ul (saal Ape gall A el e A gpasall Apadaiill Agks )
Lo J sanall Al il 5 Al cildlaiall

Ll 3 1) 5 S pall il i iy Jiiine 28U anai e 45 el dandaill) s )
AS 8 A1) A )

odaal e Al gan dial

& AaS all Ola Bda e g G A A a Jilia e A g el Apapdaiil) Aads )
LGl g Lalia ) elly 8 Lay S 40

O 4S50 gl 5 RSl 51y Gudaa 3 gme IS 1) AS AL Ala 13 (et ae)
S e sana (i 38,50 (gl ol AS Ll Llall il 3 )aY) i T sme o e sane
13l (gie sana (ann A8 5 sl 51 AS A pgmd (n (%5) 02 Jia Y La clley S 1Y
@ obie) padd JS ) Alayl Gl Aol s oSl e s ol e IS
el dgie sana G 4S50 gl 5 A0 50 Guae (B g 3kl il
S g e Bl 1) ) Al Aa ol s ag s clalall L2l Lgs ) b

a5l 5 il sl g a0 ) s "l i et Adde (3elas s3] i
DAY 5 e LgiBhaat g Al e 3 bl L

GLAT 8 Bl (ulaa guae

LA 5 ) il

JUiiay) Ak
AR gl A

Osa AN clilual) giiie

Syl daS ga ddls g

dlall 43 Gkl

gllaal

clbadall 3

L J sanall e sl il Al A s1al) bbbl nan 5 (3Ll 13gd T g Jan s 68513 Culia (e LeilonDham dialll i

o Loy A3 i) )55 el g panay g W) i 35

gl s punay oldsll o 1 AS AN 83 ) ge s )1 1 5 )l o CBla sl e gl g e 28 (50 g ALY Aadla e gl

dia 95& ‘);i u‘)ja Lﬁi j u.\.\;)\;l\ Gileaall gAAL Ji Q#JUL‘}“ _9‘ ij‘ Ji U:\AL}J\ ji EJ\J:}Z\ ;L..'At:i 8% Lﬁi PETS-EN s_\ua
¢ glladll saelusall 5f cilaliay) of il shaal) iy (alii¥) oY 5a ddldas s ciialll cile Lol

Lk;@AJ}k_\uLmn &L\é}j\&d}d)ﬁdﬂ.ﬁ'&)b‘}” :L\n.Lu} ‘L@U}wd%w‘au\}l\ LLLM.AM uLJu&LﬁlALA:I\}” ;\XL}:U;LMA}:L«A\)A
felld aY) il e dpmaaaadll Cilel adl

VLl e o e sF AL gl g ¢ lalal B lal ol AaS gl of A8l A sl VLl 8 s dyiga By siie o Jsaanl)

S8 e daadnall ladlall 3gan Cpaca AS AN 488 e uacadie o) pd ol Gua A& Guolital sl ol AlaiwY y diaradial
fu.ul;d\

Lalll @) e alaal) ()3 il ddalall 48 )1 dpapdaill i) of daS sall 5 JEaY) ol lalaally lai 4 58 g e gl s
tila e el al Mal gl Guladl alaia) e ding Y1 ¢
Aallady Ll 5 susay g anza¥) (e Aiall) €l S (g oY) acall 5 3 ) sall 5 o sail) e J el

2026 sadiw 17 fulh saball o i) g plalial) 3 03) Adat 3l

Page 3 of 18



Lagalgar g a1 5 opitda gl (pila 338 (e () sl s el 3l Y1 Glld b Lay (JBY) dipda 5 ylalaiall 551y Adha gy plae Jloail Al )5S
il Gratil) JMA e G A llial) 800 e ol RN GA0 Aas 5 (e e sbra caldad () (LTl ey Sl @lld (IS e (il
G Aal ae

Jisial) 4
B Galas agiany Y1 e cliac (3) 2526 e dialll calls
(A s 5 Al Sl 85 Al (6 93 (ga) sl e i/ 5 el B Galae sliaef (e dialll elac dplel o S

Gl Lay cAiadll ol 5 ey 5 AS ) Jlaely Alall culd 5 0l 5 <l lgall s 4 peal) (o canlin G ) 58 Cprains slac Y1 (2] 8l 53y o) Cany
el YT Gl Y 5 AR A 5l g Al ) 5 Al el 5 Alall ()55 5 candaiil) JEieYT 5 S ) A sa g plalaall 551

J sanall A8 gall clallaia 5 A8 1) 5 3 gilal) clablaiall (88 5 lld Codla Galaall 5 Al Lo b ylaY) Gulae 8 Sliss T g Ll () 0555

Al T game 30 Galae Gt 0S5 OF D Y
g gl b e g slic) o Jladiu) Ay dgiloac s Lalll udi ) Gand Gadaal) J s

Ll s pasan £ SMaiaS el gl e Al a5 Allad Ll (g oSN 4y 50 Aimy Dinll) JSES (udaal) gl

Oalll iy 5

Adalll 5 3V Gl (any

i) 13g T 5 Jladll ool JiSy 5 Leiald Aaalll a5

foh Lo Al (uty (g5

tlelee Adad 5 Zaall) lelaial) Jel J gan alaic

¢l 5 o gigall (ElE a5 Aalll cileLaial ALl

¢ el 5 ylalaally daleiall 4 0 gall Jilusall 3 Hhill CilS ¢ g (anads (e S
¢elaBy) i Aaliad) Claal [yl g 3 0o 5 Cpdaall g Zalll cp Jladll il 3l) yauass
A n sal) Jilual) 5 Lilba s aalll Aasil e Gulaall ) S5 0

b i e Sl 138 o g Ll s uny il g Sl 0 500

Lalll jw Gl 6

Al e el algn Aialll et AT Gad (gf 51 oY) Gadae s (el 55

b b (s s il s punas g a8 iall aeall ) cpual iy

e Aleaiall Ay 1oYW iy il Aaalll e Laia) st

il i) aa | sbiilly salosall Clatisall 5 cilelaial¥) 31 )5l 5 Jae Y1 Jslan asand s Jlac)
il )R s daalll Cleldial jualas (g g

Onimall Aaliaall Cilaal il 53510y s Calaall 5 Zaall) G (315591 g3 555 Bl yall 3LES Janl)
Lo U senall Apaaiil) el Y1 5 AS ) A A€ sad) clallaial T8 5 Lglatiosa 5 LgiDlavus 5 L3l ) 5 aalll pualaay ) (el Jading

clelday) 7

Page 4 of 18 2026 ez 17 fualia lal) ol 3N hliiall 3y diad (3l

(1
(2
(3
(4
(5
(6

(1
(2
(3
(4



UoC

Ll s ane ¢ Oacad @lld o 31 e ST 5 g9 eddle din S 8 JBY) e @ ye (4) m)l dalll pains
Leilael e e (gl e e ol f Daalll i) (e 3o clelaial) die sy

Alladl) A8 HUial) (e sliae V1 (R (AT Badine Jluai) i s sl ol 22d e 51 L) sumn Clelaaa¥) die say

u.\.\;)\;.“ &_lbl.maj\ @BM}\ ‘_A;\ﬂ\ wﬁdﬂ\émj dt\la‘)” @LJ&M}‘ )L\;d\ a)\.j\ MJLJL;.\MJ‘ o‘)\d‘)“ cLac\ a}cJA_\A.“J};J
b);ﬂ@);@ﬂ\wu\an\ J}..a;.‘u.\);\ua\;.u\d\j\ Coliaay) ol

Dsany dyinall Gl LYY e as pe o3 laY) eliac o JlieY) diida s JBiae ol jlalaall 35y ddids y Baay ol ) o aaiad o daall gy
Ll @l @l e elgd s gl 5 ,laY)

dus oUT(5) Ao plaiz! S e g Jud &zl sliacl (e daclall clasivall 5 G5l 5 g Laia¥) Jleel Jsoa st o o any
glaial JS jmane B3 guse pudl) Cpal ands  Caulia (S0 LgidBlie atiw Al ) ga¥) (8 Sl e elae D iy i (891 Ue
b adde Gaaalll Ly celiae V) cillaadle sle) o ga ual) el s Ainlll Gah ) (o pemnall @sys agillaadle elay sliae V) e lpasny
) g Laia)

Cu gl g A Al Glall) 8
Aaalll Gt Ladaal 06 daalll sliacl e JBY) e (2) (pseae (e (55580 Glaill o 5S3y
i) & o palall clac )l gual dulely Laalll @ 5l 8 s

e D gaa Al i 5l ()5S ) a5 sl 2ie

i Ol s i) @l e maaly of il dia g e e Gl Heaie o Jaina o ad llian Gl 4l () 5S5  Lalll e e
Q\.\JQ\J\J&S\".\A .\A:\zijL@JJM\Qw‘}ﬁﬂ\éwﬂ\ﬂbﬁj&mm&@m\ﬁﬂh&\)\ﬁd\;ﬁ\‘\.ﬁ;ﬂJH
oz el A o ki) da 8 diadll eliac apead U () Aoy pd canl sl saill e et g laial L s3aall <l )l A gladl) dple )
MJ‘;L\H&LMAY\J‘AM@“N}

B Galaa ) Ml 28, 9

Lo ol ) Al Ly 5 Ll g hane Cana dadl gl Jilsall Ly Gulaal) ) dadiiia o 5 Al pd 53

A sl ) 488 gl ) dnal all Galad) e g se 3l A Jilsall LS Wilia 53 Gulaall ) aall 8 3

Oy B A2 8 1) ol daS gad) of dpapdaiil) colllaiall o JEY) s lalaadly (glati Ay e Allisa o) 5uals (50 Gulaall ) Ll e
A, e gr e L

u@y;\u\J\}m\&jM\uhM\@wm EJ\MJS\J.\M\UQ‘}M\&\ lf)m‘u)mw}\ “L‘J‘L}“""JQAJ‘
Lgie 4386 4 g sl al sl

Al alall Gulaall ) saciea) Aiall) cilelainl pualae ad

Dbl 3 1) Jibua s Lgboa 5i s Ll 5 LgileLaial 5 Lebii iy Cllaglan (e a3k 38 Lay S5l S g Ada g el 5alll a5 35
a8 alae) Gl 2 Y ellh ) dpaliaial s dad) gl Jileddl (e Lo e g LY 5 Hhalaall ddlaiall 2y n sal) Jileddl 5 dulalall 4406 1
AS a6 il AaS gal)

Aa sall Jiliaall 5 Lgiadd ) il sill 5 g s Al A )1 il 5 \gilatil Gty G 5i€a Ty g T 88 Gl ) b i g Al a8
Al o i ) JEeY s hladl dalaidl)

Page 5 of 18 2026 ez 17 fualia lal) ol 3N hliiall 3y diad (3l



Gl gmall g claal sl 10

shlaall 51} il g e

L 5y bl daasi) i) 5 plalaall 4 sa Adlaiall 4l 1 A5l g posay oldsl) 8 Gulaall ae i g 4S80 3 phalaall 6 la) ) e daalll o i
AS ) el aaan 8 lalaall Alladll 5 a5 hlaall Jass b

roh Lo daalll g

\.@.\&7\.;4‘5.\&\‘5 dlall ¢l A_\La\:\uj\} ‘)L\;Aj\ Jaad A_I\:ij.h.‘m} )L\AAS\ Jaad @L&)&\j ‘:\SJJJ\ ‘; )L\;Aj\ 'é)\d“ 3_9;\)3“\ aaa\)a
foadaall J8 e aalaie Y

Aliall @y Hhlaall 3l clblee 5 (ERM) A sall ylalaall 3 jla) ) Zalled g 44U (520 A2 y

A A slail e 3 Ll o )lE 8 5 gt 2all 5 g )1l 5 Ll o s Lol 5 Ly Jhaliall apant e il ,aY)

Al dal) g dpa) i) Hhlaall clld & La o phlaall aladl calal) & ol juaill g A0Sl jhalal) g ¢ phlaall 4y j gall (e il Yl dxal
¢ag 8 gall Hhalaall e b pe 5 Fliall Alaiall Hlalaall 5 dalainy) jlalaay A jull ) i ¢ Al 5 Asadaill § Al

Slel Yl An sall A Gaal e il 51 clubs ShA pmy Sl Jasd b sadiedl Gt Il o) 5V 48]
EEJ\J}[\ LaJam ‘;ﬂ\ 4:\;.\;.‘433\

‘ASJJJ\‘;AJL\AASM daidl Zgl;\ﬂ\ 3_1\3)“} )L\AAS\ 'A‘)\Jj Qbﬁﬁ}@bﬁj Iulss G 3.1;\‘).4
¢ laaly Aaleiall &y ja sad) Jilosal Aallaal 5 151 e sl Aaia s Slalaall 5 1) i s (e Fatiall yy G daal ya
ALl Ay sl 5 (ko 35,01 ain s 381yl s ol 3 5o 5 (o 350 5 ¢ Ilicall A8 520 im yud (5 sull 3 pamly (pulvall g 50

RS L) Ulall BAE0 5 I adt e S ) 5 LA B A e Lew oy Log LAl 80y aliiy cilibins Ganl e

hans JWaS) s 435 53 sa dxal yay ¢ yhalaall 3l Jlae 8 A0DELL Jad uliall ail) e dlage 50l 5S 38,81 ool i (e S
sl Gl ) 3aeE ol il 5 Ll s Hlalaall apand 8 daddcia) bl

il ol by 5 Lead s Loy ylalaal) mand 3 Aadiiineal) e shaall s il Y1 5 cilingiall LS (520 dnal o

ASE 8 hlaal) 5 la) s i dalal) ddladll s sl dalaiall 2 5 sadl Jilsall s Gulaall Y g0 o gis o i s

s LY iyl g aa

il ol Y15 ENAY) & ghall el iYL Ailaiall Ald 1) A3l s st ol ) & Gulall o i RS8N 3 ) ) e Riall (i
e U pandll Al ey & il

roh Lo Aol Jdgmg

¢alaall o Wnalaie Lg A il 5 cliall <l il oY) s JUieY) i s 48 il 8 JiieY) ) dxal s

A8 il elail pan 8 cardaiill JUeY) 5 ENAY) @l lud) g Al il A8 5y a5 AS il 8 JEY) AS pa a5 Agllad e Gl yY)
g J serall A2l lisbpual) 5 A gl el 33l 5 Al 5l collaiall g s 511 g (il all JUaY) 481 e

ASall e g a8l Al JineY) clel il g dpedanll <l ) shaill 5 4y 58 sall JiieY) jlalie daal je

A gl JUEeY) Lload 5 dpadaiill Jilosal) 5 481 yall il 5 Jlital) ddadil oLy JiiaY) dida 5 (ye dadiall s )& dan) o

a5 Al Aadleall Jalad g dpapnaail) Cilel ja ) e AEMAYT julaadl sf Aalall cilulpudl of ol 51 5f ol 8l 4 pa sad) Clalaall daal ye
3 )yl
Doy

Page 6 of 18 2026 ez 17 fualia lal) ol 3N hliiall 3y diad (3l



UoC

il e coliall CEgl g ARAA )& ad; e Gy s sl e sh T8 Augll JUadly 5oyl WlE e ol aY)
Aginall Al 1 gl jilus g Apgl) ) dpalal)

¢ UYL Abeaiall cillaaSall 5 gl g 81 (gl s JlieY) cilaal ya Ge ARG el a6y L dalia
flgiallas 5 L gainill 5 Lgie §OUY) s &gl o oy JiiaY) cilillae paat illee Alad 5 LS (20 e il iy

felai@y) Coes a:\ﬁjaj\ Iy AP

il o s Waalaic) 5 Loapis Aleall Cil ol Y1 o lebea yyants Aabeial Ldllae 5 Leilel yal s AS 80 Ciluls ullad 5 UGS (520 Axal e
JAIE L 8 Ain] a3l 5 Ly Jpanall laai) s llnall o jlaly slaie ) it ) ol i Ly cleie oLaiyls
tlagia JS il s 5se

DY) e s Sl 35 o 1 AnilSa g pmllnall 351 5 llimall o jlucaty ENAY) o shudly Ailacial) S 3 iy i Alad 5 B (500 Anal e
¢ 5L Alaial) Jilad) e s s 5

ealdl) ol 5o N ol Jlia¥) s ola )YV o s sl O sa¥) Jusad A4S 3 Gy a3 a3l (e sl (5l pie s ¢ A 5idl)
Gadinall AMAY) 5 gl & glull 2o @ Aallae a8 Addaal) dypalil) julailly Lale Glel) u3aal) 5 510y 5 Gulaal) gliacf dala) cpe S0

b Ly Al Lead 5 A0l cilal e o) clillae 6V 5 )oY dallae o il i) 5 gl s i daa ) 5 ae ) 581 AS i) QUi e Cal ay)
tleic ol g punall Apline I

3l 5l Banaad) dpaptaiil) colallaial) ae Jebaill 3 510Y1 4 Jaks (5205 3y 8 sall Apagdaiil) <) ghaill dailia

AS il 8 el by i dalall Adledll 5 Qe dalaiall 4 0 sad) Jilosall Ly Galaall (1) 4y 550 Cilpa sis )l s
s hla) 3 1a) didi g e Cal i)

tob Lo daalll gy Hhlaall s ) ddda g el 5 il Dla 5 DEL) 5 dallad o daalll oyl

¢Allady L ey & Slaca DI 26K Al sl )5S 5 kW) 5 0 ) gall g CiliaDlally lalacall 50 Aigda g 25 55 (pe S

bt 5 o e il gl e slia s (e Ul 5] Al 5 A0ME 5 o & @) Sl Sy el ISl daal e
trdladl

Al ans ol 4l s o Allagid S laladl 5 )l dik g 50l e Jg el (sl e Gl Gudaal) ) s gl i g dxal e
Lty o
Sl s punay lisll 3 Hhalaall 3 la) ddida g ool daa) ya

flgmsst s Ainlly e T ple Yloail Halaal 310 il gl of (e 5100

(Jlsall Gl 3 )oY Aot daglia s lalaall 5 jla) Adyda g o 55 4y 58 s Jilise 5l dxal je

sJiaY) dida g e )iy

rok Lo daalll gy JUeY) Ak ool 5 Dl 5 A0 5 Allad e Ll (o

¢40lady L 5 ay & Sz DI 28 Al 5l )5S 5 Aaai¥) 5 0 ) sall g il Dlally Jlial) digka g 35 55 (e S

tlbadll (8 b o ) e e il (o e slia Ll (e 2SN JURY) Aids DGR 5 o W8 ) i i 5 caidaiil) JSigd) daal

Page 7 of 18 2026 ez 17 fualia lal) ol 3N hliiall 3y diad (3l



UoC

alilSa paad o) a8l s gl adlagial o JEieY) Adda 5 3008 e J gl (adidll e Gl Gulaad) ) Cilia i) anaii g daa)

gl s pusay oligll 8 JELY) Ayl g o) daal s

gty s Aallly aa e 1 puilae Ylad) JUiaY) dida gl (o (pa SN

¢l Gllil 5 oY) Alacial dalia s JELY) Adks 5 La 55 4y 8 g Jilse 5 dxal s

oY1 e Alkiuse 5 ) guay 23a8 JUELY) 5 Ll pa s Hlalaall aniy Jalall gl g Glla) a6 50 Calda g 8 calalall S o e S
AalE ) agalge s laad A 3O ciliadball e 5 agitMii) o UWalea @lld g dgale (68 3 Al

188 Adad aa Gaedl)

ALl Al e Lal sV cuiaty s LS pall e 480 Alad ) ey Ley i) A e andiall il e ialll Jadla

JS il g pasay Jladll @ MWaia¥) peal oLiaBV) Cava (38350 Al o il 5 & jiiiall alaia¥) cold Jilusall L8l 5 e slaall Jols Lall say s
Lagia

2 s 5 il 58 o gy Al ) ) 58 Aiad L) As) e Baiee A ghane (of i o) JE 5 Jaaed el 38 e (i Y o gl
Ll s pasas g DMaaY) o Alkine Aoy A g une Aiad JS Qi Gulaall (ga Badinall Logia JS (3l 5 on s sl Ly J sanall S gl clllaia

£13Y) anidi 11

@i codaal Ly Al il e slel e pe (YT o g 5an) 55 5a (3laal) 138 Can gy Ll s janay ol 1 3 Laglal 5 Lgtidlnd il o5
ol ) ) il

Akl Lalal 5 ekl e sleall 53 g 5 Lgile L) Alad g L) i g Ll JiSi & il apill ey o) 3 smas

kil g cuaill 12
Aallady gl 5 susay g acadld G 301 5 il 5 ol jlgall 5 4 jaal) o diall) cliac Lailay

Q\JJHU:&ASJ;“JdwY\JﬁM\EJ\JbM@M\M\ﬁ;ﬂb%)ﬂb@ﬂ\@\}w“hﬁh@\;LAQ\J‘\S)JJ\J&}S}
Asalll il ey ALeall il il cpa e dpaalacil

Glisall d2al 0 13

O il 8l yuad ol Gigan ¢ gum A Lapa W5 @l Y Aalall caen LS T ) S5 53815 i 5 of (J8Y1 o G g Ban) 55 e (3linall 138 Ll aa) 55
Gliall o da yita s ol ol Leilua g8 ulaall () ad yig S8 Cag sl 8 Claniie g1 ) g Jsanal) 4aS sl cilidlaia i il U1
laslaey

JLAJQ‘M‘&EBJXYJBJ\J}“&MU&MJJFY}BJA‘}MMEJ\J}”UAML}AQJW‘J&JYJ@}QLJ-JJ’—\QS‘YJ&LS:}AS\ \Mgﬁ)u-\‘)k}
el e ala cliadlally can s i i gas V) 632 jdie Aday abia 5l Sl 138

olaall e Al Adadlall dgal) Lgiay S 8 AaS pa Al g (sl Jadad 5 cdan ga i) (g B IaY) Gulaa ) B e )l g By Bl 138 ) L

Page 8 of 18 2026 ez 17 fualia lal) ol 3N hliiall 3y diad (3l



UoC

ANNEXURE

United Development Company (Q.P.S.C.)

Risk Management and Compliance Committee Charter

Version Rev 1

This English version is provided as an annexure for convenience only. In the event of any discrepancy or conflict
between the Arabic and English versions, the Arabic version shall prevail.
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1 PURPOSE

The Risk Management and Compliance Committee is a standing committee of the Board of Directors of United
Development Company (Q.P.S.C.) ("UDC"), a Qatari Public Shareholding Company having its registered head office at
[address], Doha, State of Qatar, and registered under Commercial Registration No. [...].

This Charter is issued in Arabic. Any English version is provided as an annexure for convenience only, and in the event
of any discrepancy or conflict between the two versions, the Arabic version shall prevail.

The Committee is established to assist the Board in fulfilling its oversight responsibilities for:

e The establishment and effectiveness of the Enterprise Risk Management ("ERM") framework, including risk
governance arrangements, risk appetite, risk management policies, and processes for identifying, assessing,
managing, monitoring, and reporting risks;

e The Company's overall risk profile, including strategic, market, financial, operational, project, governance,
compliance, regulatory, technology, cybersecurity, environmental, social and governance (ESG), climate-related,
reputational, and other emerging risks that may affect the achievement of the Company's strategic objectives;

¢ The effectiveness of the compliance framework and the Company's adherence to applicable laws, regulations,
regulatory requirements, internal policies, ethical standards, and governance requirements;

¢ The adequacy, independence, and effectiveness of the Risk Management and Compliance functions, including
the resources, authority, and reporting arrangements necessary to discharge their responsibilities;

e The promotion of a sound risk and compliance culture across the Company, including management's
accountability for effective risk management and regulatory compliance; and

* The reporting of significant risk and compliance matters to the Board, including material risk exposures,
emerging risks, compliance issues, and management's actions to address them.

The Committee shall exercise oversight and challenge functions and shall not assume management responsibilities for
the day-to-day operation of the Company's risk management or compliance activities.

In accordance with the Governance Code for Listed Companies issued by the Qatar Financial Markets Authority, the
duties of the Committee shall not be combined with those of any other Board committee. Corporate governance
matters fall within the remit of the Nomination, Remuneration and Incentives Committee.

2 DEFINITIONS

In applying the provisions of this Charter, the following words and expressions shall have the meanings assigned to
them, unless the context requires otherwise:

The Company United Development Company (Q.P.S.C.).

The Board the Board of Directors of the Company.

The Authority the Qatar Financial Markets Authority.

The President & Chief the President & Chief Executive Officer of the Company.

Executive Officer

(P&CEO)

Senior Executive the management responsible for implementing the decisions,
Management directives, and instructions of the Board, comprising the President &
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Management
The Committee (RMCC)
The Charter

Independent Director
Non-Executive Director

Risk Management
Function

Compliance Function
Internal Audit Function

External Auditors
Audit Committee
Corporate Governance

Function

Related Party
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Chief Executive Officer and the other executive managers reporting
directly to him.

Senior Executive Management together with any other officers of the
Company to whom operational responsibility is delegated.

the Risk Management and Compliance Committee of the Board,
established under this Charter.

this Charter of the Committee, as approved by the Board and
amended from time to time.

a member of the Board who satisfies the independence criteria set
out in the Governance Code for Listed Companies issued by the
Authority.

a member of the Board who does not hold an executive position in
the Company and does not receive a monthly or annual salary from
it.

the organisational function responsible for the day-to-day
identification, assessment, monitoring, and reporting of risks across

the Company.

the organisational function responsible for the day-to-day monitoring
of the Company's compliance with applicable laws, regulations,
regulatory requirements, and internal policies.

the organisational function responsible for providing independent
assurance over the Company's governance, risk management, and
internal control arrangements.

the external auditors of the Company appointed by the General
Assembly.

the Audit Committee of the Board.

the organisational function responsible for corporate governance
matters and for maintaining the Company's governance records,
including custody of this Charter.

A person is considered to be related to the Company if he/she is a
member of the Board of Directors of the Company or any Company in
its group, or a member of the Senior Executive Management of the
Company or any Company in its group, or if he/she owns at least (5%)
of the shares of the Company or any Company in its group, or if he/she
is a relative of any of the aforementioned up to the second degree, in
addition to every legal person controlled by a member of the Board
of Directors of the Company or any Company in its group, or by a
member of its Senior Executive Management, and their relatives up
to the second degree, or if the same participates in a project or
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Insider A person who meets the definition of "Insider" under the applicable

partnership of any kind with the Company or any Company in its
group.

rules, regulations and decisions issued by the Authority, as amended
from time to time.

3 AUTHORITY

The Committee derives its authority from the Board of Directors and shall operate in accordance with this Charter and

all applicable legal, regulatory, and governance requirements.

In discharging its responsibilities, the Committee is authorized to:

Obtain unrestricted access to any information, records, reports, personnel, and resources of the Company
necessary to fulfil its responsibilities;

Request the attendance of any member of Management, employee, advisor, consultant, external service
provider, or other relevant party at Committee meetings and require such persons to provide information,
explanations, or assistance as requested;

Review, challenge, and seek clarification regarding matters within its scope of responsibility and require
Management to provide timely responses and corrective action plans where appropriate;

Obtain independent professional, legal, regulatory, governance, risk management, technical, financial, or other
specialist advice and engage external advisors, consultants, or subject matter experts at the Company's expense,
within the limits of authority approved by the Board;

Escalate any significant risk, compliance, governance, regulatory, or control matter directly to the Board where
the Committee determines that Board attention or action is required; and

Access sufficient funding, resources, and administrative support to enable the Committee to discharge its
responsibilities effectively.

The Committee shall have direct access to the Risk Management Function and the Compliance Function, including the

personnel responsible for leading and discharging these functions. Where relevant to the Committee's responsibilities,

it may request information from the Internal Audit Function or External Auditors through appropriate coordination
with the Audit Committee.

4 COMPOSITION

The Committee shall comprise a minimum of three (3) members appointed by the Board of Directors.

The majority of Committee members shall be Independent Directors and/or Non-Executive Directors (With
experience in Financial and Legal Risks).

Members shall collectively possess an appropriate balance of knowledge, skills, and experience relevant to the
Company's business and the Committee's responsibilities, including risk management, corporate governance,
regulatory compliance, finance, legal and regulatory matters, internal controls, and strategic oversight.
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¢ The Chairperson of the Committee shall be an Independent Director, unless otherwise determined by the Board
in accordance with applicable legal, regulatory and governance requirements. The basis for any such exception
shall be documented and disclosed where required.

¢ The Chairperson of the Board shall not be a member of the Committee.

¢ The Board shall appoint the Committee Chairperson and members and may replace or remove any member at
any time.

¢ The Board shall periodically review the Committee's composition to ensure it remains effective and appropriately
qualified to discharge its responsibilities.

5 CHAIRPERSON

¢ The Committee Chairperson shall be appointed by the Board of Directors.

¢ The Chairperson shall provide leadership to the Committee and ensure its effective functioning in accordance
with this Charter.

¢ The Chairperson shall:
a) Approve the agenda and work plan for Committee meetings;
b) Preside over Committee meetings and promote open and constructive discussion;
c) Ensure sufficient time is allocated to the consideration of significant risk and compliance matters;

d) Facilitate effective communication between the Committee, the Board, Management, and other
stakeholders as appropriate;

e) Report the Committee's activities, recommendations, and significant matters to the Board; and

f) Ensure that the Committee effectively discharges its responsibilities under this Charter.

6 SECRETARY

¢ The Board Secretary, or any other person appointed by the Committee, shall act as Secretary to the Committee.
e The Secretary shall support the Committee in the discharge of its responsibilities and shall:
g) Coordinate Committee meetings and related administrative arrangements;

h) Prepare and circulate meeting agendas, papers, and supporting documentation in consultation with the
Committee Chairperson;

i) Record the minutes of Committee meetings and resolutions;

i) Act as the channel for correspondence and the distribution of papers between the Committee, the Board,
Management, and other relevant stakeholders.

e The Secretary shall maintain the Committee's minutes, resolutions, records, and documentation in accordance
with the Company's governance requirements and applicable regulatory obligations.

7 MEETINGS

e The Committee shall meet at least four (4) times each financial year and more frequently as required to discharge
its responsibilities.

Page 13 of 18 2026 ez 17 fralia silal) o 319 hliiall 3y diad (3l



UoC

Meetings may be convened by the Committee Chairperson or at the request of any Committee member.

Meetings may be held in person, virtually, or through any other approved communication method that enables
members to participate effectively.

The Committee may invite members of Management, representatives of the Risk Management Function,
representatives of the Compliance Function, Internal Audit representatives, External Auditors, advisors,
consultants, or any other persons to attend meetings where their presence is considered necessary.

The Committee may meet separately with representatives of the Risk Management Function, representatives of
the Compliance Function, members of Management, or other relevant parties, with or without Management
present, whenever considered appropriate.

Meeting agendas and supporting documentation shall be circulated to members no later than five (5) business
days before each meeting to enable members to properly consider the matters to be discussed. The Secretary
shall prepare a draft of the minutes of each meeting and circulate it to members for comment. The minutes shall
be signed by the Chairperson and the Secretary, taking account of members' comments, and shall be ratified at
the following meeting.

8 QUORUM AND VOTING

A quorum shall consist of at least two (2) Committee members, one of whom shall be the Committee
Chairperson.

Decisions of the Committee shall be made by a majority vote of members present at the meeting.
In the event of an equality of votes, the Committee Chairperson shall have a casting vote.

A Committee member who has an actual, potential, or perceived conflict of interest in relation to a matter under
consideration shall disclose the conflict and abstain from participating in the relevant deliberations and decision-
making process.

The Committee may adopt resolutions by written circulation where permitted by the Company's governance
arrangements and applicable requirements. Such resolutions shall be approved by the same majority required
for decisions taken at a duly convened meeting, provided that all Committee members have been given the
opportunity to consider the proposed resolution, and shall be recorded in the minutes of the next Committee
meeting.

9 REPORTING TO THE BOARD

The Committee shall report regularly to the Board on matters within its responsibilities and on the activities
undertaken by the Committee.

The Committee shall provide the Board with its recommendations on matters requiring Board review, approval,
or direction.

The Committee shall promptly escalate to the Board any significant risk, compliance, regulatory, governance, or
control matter that may have a material impact on the Company.

The Chairperson of the Committee, or his/her delegate, shall report to the Board on the key matters discussed
at Committee meetings and any significant decisions, recommendations, or actions arising therefrom.

The approved minutes of Committee meetings shall be submitted to the Board for information and noting.
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The Committee shall provide the Board and the Corporate Governance Function with such information regarding
its composition, meetings, activities, recommendations, risk management and internal control matters,
significant risk and compliance matters, and other matters within its remit as may be required for the preparation
of the Company's annual Governance Report.

The Committee shall prepare and submit an annual written report to the Board summarising its activities, key
matters considered, recommendations made, and significant risk and compliance matters arising during the
year.

10 DUTIES AND RESPONSIBILITIES

Risk Management Responsibilities:

The Committee shall oversee the Company's risk management framework and support the Board in fulfilling its

oversight responsibilities relating to risk governance, risk strategy, risk appetite, and the effective management of risks

across the Company.

The Committee shall:

Review and recommend the Company's risk management strategy, risk appetite, risk tolerance levels, and
related policies for Board approval;

Review the adequacy and effectiveness of the Enterprise Risk Management (ERM) Framework and related risk
management processes;

Oversee the identification, assessment, measurement, monitoring, management, mitigation, and reporting of
risks across the Company;

Review the Company's material risk exposures, emerging risks, and changes in the overall risk profile, including
strategic, operational, financial, regulatory, technology, cybersecurity, sustainability, climate-related, and other
significant risks;

Monitor compliance with the approved risk appetite, risk limits, and risk management policies and review
significant breaches and management's corrective actions;

Review periodic risk reports, risk trends, and significant risk exposures and provide appropriate challenge to
Management;

Review the adequacy and effectiveness of the Company's risk management and risk-related internal control
arrangements;

Review reports submitted by the Risk Management Function and monitor Management's actions to address
significant risk matters;

Recommend to the Board upper ceilings for the Company's risk exposure, and satisfy itself that a comprehensive
system is in place to monitor the Company's position against those ceilings on a regular basis;

Review the policies and systems for risk management and the related internal control and audit systems, satisfy
itself that Senior Executive Management applies them in full, and recommend them to the Board for approval;

Satisfy itself that the Company has appropriately qualified personnel working independently on risk
management, and review the quality, accuracy, completeness, and source of the data used to identify and
measure risks and their impact on the capital base;
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e Review the adequacy of the methodologies, assumptions, and information used to identify, assess, measure,
and report risks; and

® Provide periodic reports and recommendations to the Board on significant risk matters and the overall
effectiveness of the Company's risk management arrangements.

Compliance Responsibilities:

The Committee shall oversee the Company's compliance framework and support the Board in fulfilling its oversight
responsibilities relating to regulatory compliance, ethical conduct, and adherence to applicable legal and governance
requirements.

The Committee shall:

¢ Review and recommend the Company's compliance framework, compliance policies, and related procedures for
Board approval;

e OQversee the effectiveness of the Company's compliance governance arrangements and promote a culture of
integrity, ethical conduct, and regulatory compliance throughout the Company;

¢ Monitor compliance with applicable laws, regulations, regulatory requirements, governance obligations, and
internal policies;

e Review significant compliance risks, regulatory developments, and emerging compliance obligations that may
impact the Company;

e Review reports submitted by the Compliance Function regarding compliance activities, monitoring results,
regulatory matters, and significant compliance issues;

e Review significant breaches of laws, regulations, internal policies, or ethical standards, together with
Management's corrective actions and remediation plans;

® QOversee Management's immediate notification to the Authority of any violations of the law, and oversee the
timely and accurate reporting of regulatory breaches to the Authority and other relevant regulators;

¢ Monitor Management's implementation of actions arising from compliance reviews, regulatory inspections,
investigations, and compliance-related observations;

e OQversee the adequacy and effectiveness of processes for identifying, reporting, investigating, and resolving
compliance breaches and misconduct;

e Review compliance implications associated with significant business activities, strategic initiatives, projects,
investments, acquisitions, and other material transactions where appropriate;

e Review the adequacy and effectiveness of the Company's policies, procedures and processes for identifying,
assessing, approving, monitoring and disclosing Related Party transactions, including compliance with applicable
approval, conflict of interest and disclosure requirements, and coordinate with the Audit Committee where their
respective responsibilities overlap;

e Review the adequacy and effectiveness of the Company's arrangements relating to ethical conduct, conflicts of
interest, insider trading, anti-bribery and corruption, fraud prevention, and other integrity-related matters;

e Review the Company's rules of professional and ethical conduct and recommend them to the Board for approval,
satisfying itself that acceptable and unacceptable behaviours are clearly identified and that conduct capable of
exposing the Company to money laundering, terrorist financing, fraud, bribery, or corruption is prevented;
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Satisfy itself that Board members and Senior Executive Management are aware of the disciplinary measures
applicable in the event of any breach of the approved rules of professional and ethical conduct;

Oversee the Company's compliance with the rules of the Qatar Stock Exchange and the Authority, and oversee
Management's remediation of any violations or financial penalties imposed by the Authority, including the
holding to account of those responsible;

Monitor significant regulatory developments and Management's preparedness to address new or amended
regulatory requirements; and

Provide periodic reports and recommendations to the Board on significant compliance matters and the overall
effectiveness of the Company's compliance arrangements.

Oversight of the Risk Management Function:

The Committee shall oversee the effectiveness, independence, authority, and performance of the Risk Management

Function. The Committee shall:

Review the adequacy, effectiveness, and independence of the Risk Management Function and its alignment with
the Company's risk profile, strategy, and business activities;

Ensure that the Risk Management Function is provided with sufficient authority, resources, systems, and
appropriately qualified personnel to discharge its responsibilities effectively;

Review the organizational structure, reporting arrangements, and independence of the Risk Management
Function to ensure that it remains free from undue influence and conflicts of interest;

Review and provide recommendations to the Board regarding the appointment, replacement, performance
evaluation, and remuneration of the person responsible for leading the Risk Management Function, where
applicable;

Review the performance of the Risk Management Function in fulfilling its responsibilities;

Ensure that the Risk Management Function has direct and unrestricted access to the Committee and its
Chairperson; and

Review any significant matters raised by the Risk Management Function and monitor Management's response
to such matters.

Oversight of the Compliance Function:

The Committee shall oversee the effectiveness, independence, authority, and performance of the Compliance

Function. The Committee shall:

Review the adequacy, effectiveness, and independence of the Compliance Function and its alignment with the
Company's regulatory obligations, governance requirements, and business activities;

Ensure that the Compliance Function is provided with sufficient authority, resources, systems, and appropriately
qualified personnel to discharge its responsibilities effectively;

Review the organizational structure, reporting arrangements, and independence of the Compliance Function to
ensure that it remains free from undue influence and conflicts of interest;

Review and provide recommendations to the Board regarding the appointment, replacement, performance
evaluation, and remuneration of the person responsible for leading the Compliance Function;

Review the performance of the Compliance Function in fulfilling its responsibilities;
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e Ensure that the Compliance Function has direct and unrestricted access to the Committee and its Chairperson;
and

® Review any significant matters raised by the Compliance Function and monitor Management's response to such
matters; and

e Satisfy itself that the remuneration of staff in the financial control, internal audit, risk assessment and
monitoring, and compliance functions is determined independently of the departments and activities they
oversee, so as to preserve their independence and the authority necessary to exercise their oversight duties.

Coordination with the Audit Committee:

The Committee shall maintain appropriate coordination with the Audit Committee to promote effective governance
oversight and avoid unnecessary duplication of activities.

The Committee may share information, discuss matters of mutual interest, and coordinate with the Audit Committee
where appropriate to support the effective discharge of their respective responsibilities.

For the avoidance of doubt, such coordination shall not alter, transfer or limit any responsibility expressly assigned to
the Audit Committee or the Committee under applicable laws, regulations, governance requirements or their
respective Board-approved charters. Each Committee shall remain independently accountable for the discharge of its
respective responsibilities.

11 PERFORMANCE EVALUATION

The Committee shall assess its effectiveness and performance in fulfilling its responsibilities under this Charter at least
annually, having regard to the evaluation standards established by the Board, and shall report the results of the
assessment to the Board.

The assessment may include consideration of the Committee's composition, expertise, meeting effectiveness, quality
of information received, and overall performance.

12 TRAINING AND DEVELOPMENT

Committee members shall maintain the knowledge, skills, and expertise necessary to effectively discharge their
responsibilities.

The Company shall provide Committee members with appropriate induction, training, and continuing professional
development opportunities relating to risk management, compliance, governance, regulatory developments, and
other matters relevant to the Committee's responsibilities.

13 REVIEW OF CHARTER

The Committee shall review this Charter at least annually, and more frequently where required due to changes in
applicable laws, regulations, governance requirements, or the Company's circumstances, and shall recommend any
proposed amendments to the Board for approval.

This Charter, and any amendment to it, shall take effect only upon approval by the Board of Directors acting as a
unified body. Neither the Chairperson of the Board nor the Chairperson of the Committee may approve or amend this
Charter individually, save under a formal delegation of authority issued by the Board.

This Charter shall be referenced by the number and date of the Board resolution by which it was adopted and is
archived within the Corporate Governance Function as custodian on behalf of the Board.
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